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REPORT OF THE FIRST AFRICAN ALLIANCE FOR PEACE (AAP) 
REGIONAL SUMMIT IN GHANA 

The First African Regional Summit was hosted by the International Center for 
Conflict and Human Rights Analysis (ICCHRA) in Ghana from the 14th to 16th of 
May 2008, it was  organized by The African Alliance for Peace, in collaboration with 
Global Alliance for Ministries  and Department of Peace.  There was a representation 
of Civil Society Organization (CSO) from Sierra Leone, Cameroon, Nigeria, Liberia, 
South Africa and Ghana. The total number of Summit delegates was twenty seven 
(27).  The Summit also had Mike Abkin the Director of Operations for Peace 
Partnership International and Miki Kashtan a renowned Nonviolent Communication 
expert who facilitated discussions on the need to establish departments and ministries 
of peace. 

The African Alliance for Peace (AAP) is the first regional body to be formed out of 
the Global Alliance for Ministries and Departments of Peace to be formed. The AAP 
is an African wide community of country campaigns, civil society organizations, 
committed citizens, and elected and appointed government officials from the 
countries in Africa who: 

¥ Are campaigning and working for the establishment, in their governments and in 
governments around Africa, of ministries and departments of peace that reflect 
and support the emergence of a global culture of peace and nonviolence; and  

¥ Subscribe to the ÒPeace ApproachÓ conflict resolution principles stated below. 

The purpose of the AAP is to enable and facilitate the capacity of its network to 
share and provide one another with resources, encouragement, and support for 
existing and new national campaigns for Ministries and Departments of Peace. It also 
seeks, through the combined activities of the AAP and its broader networks, to 
increase understanding amongst civil societies and governments around the African 
continent of the need for Ministries and Departments of Peace. Two countries 
already have such ministries Ð the Ministry of Peace and Reconstruction in Nepal and 
the Ministry of National Unity, Reconciliation, and Peace in the Solomon Islands. 

A vital activity of the AAP in support of its community is the sponsorship of the 
annual AAP Regional Summit. The aims of the AAP Regional Summit encompass 
building relationships, sharing experiences, learning from one another, conducting 
trainings that expand the bank of knowledge and skills of the community, and raising 



1ST AAP SUM MIT REPORT 

GHANA 2008 

awareness of the movement in the eyes of governments, civil society, and the general 
public. So far, Ghana 2008 is the first summit to be held, and the next will be held in 
South Africa in 2009. The pattern for hosting received a consensus to be held on 
sub-regional basis. 

Among the key outcomes to be realized at the Ghana Summit was: 

¥ The development of a Mission and Vision statement for the AAP; 
¥ The drafting of a one year budget and fundraising strategy which has not been 

finished; 
¥ The establishment of a set of operating principles;  
¥ The proposal of an African Youth Movement; and finally 
¥ The creation of an organizational structure which is yet to be completed.  

ICCHRA, the host of the first AAP summit, proposed to host the AAP secretariat 
temporarily until a substantive office is put in place. 

  

Day One -14th May 2008 

The Summit was open with a welcome note from the Director of International Center 
for Conflict and Human Rights Analysis (ICCHRA), Mr. Sammy Jacobs Abbey after 
which the Director of Operations for Peace Partnership International gave a brief 
overview of the genesis of the Global Alliance for Ministries and Departments of 
Peace and subsequently the African Alliance for Peace. Karen Barensche outlined the 
objectives for the first Africa Alliance for Peace Regional Summit. This was followed 
by Summit Delegates introducing themselves and outlining the reasons why they were 
present at the summit. 

An observation worth mentioning was the effective facilitation of the Summit by Miki 
Kashtan, a Nonviolent Communication (NVC) expert, which catalyzed the bonding 
process and led the entire summit delegates to cooperate together in realizing their 
goals through the various tasks that were performed through the NVC circles. 

The Summit Facilitator guided the delegates who were divided into country teams, to 
deliberate on the following questions which brought out various countries sharing 
experiences on conflict resolution and peace mediation. There was a considerable 
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understanding of the different situations in the various countries that facilitated the 
need to set up departments and ministries of peace. 

All the country campaigns present shared their experiences concerning their ongoing 
campaigns in the respective countries. This contributed immensely in the learning 
process for all countries.  

ICCHRA is a research, teaching and training Centre that critically examines the policies and actions 
of Governments, International Organizations and independent actors that affect the realization of 
human rights around the world. 

The Centre is based on the belief that there is a new generation of potential leaders reaching adulthood 
who are internally prepared to depart from the leadership styles and consciousness of past, to forge and 
implement a new paradigm in the world. Our intent is to support them in their development by 
providing a curriculum in peace building, conflict management, regional integration, security studies, 
human rights and consciousness designed to help them become consciously aware, high integrity and 
heart centered leaders in their communities and the world. 

The vision of ICCHRA is to promote the transformation of conflicts in all areas of society, both 
national and international by through exploring the root causes of the conflict and addressing the 
needs and concerns of all stake holders and creating conflict prevention programs so as to meet the 
fundamental needs of all humanity for Peace, through human security, mutual respect and Justice.  

Day Two -15th May 2008  

On the second day, summit delegates set out to work on strategizing for the AAP, its 
operating principles, budgetary and fundraising concerns, organizational structures 
and the establishments of the Mission and Vision statements. 

Summit delegates set out to work by dividing themselves to groups of four and each 
group taking a concern developed it. Groups later came together to reach consensus. 
All throughout this process the means of facilitation being used was NVC. 

With this strategy, incredible amount of work was done in a single day looking at the 
load of work needed to be accomplished. 

The second day ended with partial work done with the experience being extremely 
fulfilling. 
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Day Three Ð 16th May 2008 

This day started with a determination by all participants to achieve something 
concrete with respect to the structures of the AAP that were being established. To 
consolidate and strengthen the future development of the newly established African 
Alliance for Peace delegates collaborated in developing strategic and organizational 
plans for effective national campaigning.   

A press release was completed to be published in the media and on the internet. 

The Summit came to a conclusion with the release of a one year work plan for the 
AAP, a Vision and Mission Statement and a set of operating principles which is as 
follows: 

 

List of Concrete I tems from 2008 AAP summit 

PART I : I tems completed 

1. Togetherness 
2. Vision and Mission Statements 
3. Operating Principles 
4. Press Release 
5. Interim secretariat hosted by ICCHRA 
6. Online networking 
7. Objectives for 2008 
8. Agenda items for 2009 
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PART I I : 2008 I tems  

 

I tem Team Point 
Person 

Date Comments 

Strengthening existing 
campaigns    Ongoing 

Solidifying AAP 
structure and 
functioning 

   Ongoing 

Budget and Fundraising 

Karen 
Mike 
Kelly 
Victoria 
David 
Hawa 

Hawa 1 mo  

Organizational Structure 

Matthew 
Bertrand 
KC 
Moriba 
Damian 
Daniel 
Bartuah 

Matthew 3 
mos 

Include in plan decision 
made: members are 
country campaigns; as 
needed individuals can be 
asked to join with approval 
from their country 
campaign 

Website for AAP Karen Karen 3 
mos 

1. Pending OK of 
volunteer 

2. Needs to include page 
or paragraph for each 
country campaign 

Quarterly Newsletter 
Oseremen 

Karen 
Oseremen  Solicit stories from country 

campaigns and editing 

Informational packet 
about AAP 

Matthew 
Karen 
ICCHRA 

Karen Nov 
2008 

After budget and org 
structure are done 

Mediation training Amos 
Daniel 

Amos 3 
mos 

Amos will create a 
proposal for including 
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Paul 
Bartuah 

mediation training at 2009 
summit 

2009 AAP Summit 

Karen 
Moriba 
Sammy 
Fatmata 
Hawa 
Oseremen 

Karen 

May 
2009 
(1st 
week
) 

South Africa is hosting 

Fundraising needed to 
establish scholarship fund 

 

PART I I I : Agenda items for 2009 

1. Public education about AAP including vision and mission 
2. Establishing new campaigns 
3. Regular Press Releases 

 

PART I : I tems for Country Campaigns 

1. Appoint liaison person for AAP 
2. Gain support for AAP 
3. Press Releases if wanted, pass to others 
4. Provide information for website 
5. Provide information for quarterly newsletter 

 
 
                    VISION AND MISSION STATEMENTS 
 
AAP VISION  
We envision an Africa of sustainable peace with governmental structures that support 
the practice of the culture of peace within and among countries. 
 
AAP MISSION 
The mission of the African Alliance for Peace is to make the culture of peace a 
priority throughout Africa by: 

1. Promoting the establishment of ministries and departments of peace and other 
such structures in government; 

2. Providing an umbrella organization for country campaigns to present 
themselves regionally and globally 

3. Networking for synergy among country campaigns; 
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4. Providing practical support for country campaigns, including resource 
mobilization and sharing; 

5. Creating a platform for civil society organizations working for peace to interact 
and harmonize for peacebuilding; and 

6. Sharing best practices and lessons learned related to furthering the mission of 
AAP. 

 
                     OPERATIONAL PRINCIPLES OF AAP 

 As we continue our journey to govern ourselves in a Culture of Peace we 
acknowledge that, in order to fulfill our vision and mission, we must live a culture and 
practice of peace. Therefore, we recognize that conscious process with clearly defined 
and consistently embodied principles will help us demonstrate what is possible. 
Healthy relationships are essential component of our work, and our policies, 
procedures and process reflect that, as well. 

1. Participation and Ownership: AAP upholds the value of active participation 
of all Country Campaigns in its Programs and activities to promote ownership 
and enhance commitment and sustainability.  

2. Love for humanity and the earth: Realizing that without love for humanity 
and the earth, there can be no peace. The AAP practices and advocates love for 
humanity and the earth. 

3. Respect for diversity: AAP upholds and maintains value for others 
irrespective of race, ethnicity and beliefs, culture and origin in its work and 
relationships for a peaceful Africa. 

4. Nonviolence: AAP will practice and advocate for the resolution of conflicts 
without violence 

5. Dialogue an Patience: AAP supports the use of dialogue with patience in 
achieving consent when taking decisions 

6. Objectivity: AAP will at all time maintain the values of political objectivity and 
trans-partisanship. 

7. Creativity: AAP will facilitate and celebrate creativity among its membership as 
a way of contributing to the culture of peace. 
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8. Integrity: AAP will support and practice accountability and transparency in its 
policies procedures and programs. 

9. Inclusivity and Empowerment: AAP programs will enhance confidence and 
voice of women, men youths, children and physically challenged to work for 
the culture of peace. 

10. H armlessness: AAP strives to uphold  its core values and principles and to 
maintain its nonviolence focus in all things. 

11. Clarity and Simplicity: AAP will maintain focus in keeping things simple and 
work for the practical application of the vision and principles shared 

¥ Clear areas of responsibility and accountability are maintained 

¥ Keeping in mind their objectives even under pressure 

¥ Cooperatively develop policies, strategies and actions to guide their steps 
in co-working 

¥ Establish clear procedures for decision making and effective program 
management 

¥ Conscious of creating a rhythm in their work together to support life 
individually and collectively. 

12. Interconnectedness in the spirit of UBUNTU: AAP acknowledges that we 
live in a world of interconnected relationships-one world, and we take 
responsibility for the presentation and influence of our work. We do what we 
can to support one another in our various areas of responsibility. It is our 
intention that all experience success and be supported in their work. 

 U BUNTU (A person becomes a person through people) 

 The AAP is committed to partnership and cooperation with Governments and civil 
society organizations working to change the manner in which conflict is dealt with so 
as to meet the fundamental needs of all humanity for security, mutual respect, justice, 
and a sustainable Earth. 

Such a shift would truly be a Òpeace approachÓ to resolving conflicts, and bringing 
about a culture of peace. 
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Appendix 1 
 

PRESS RELEASE!!! 

Africa Alliance for Peace calls for the establishment of Ministries and 
Departments of Peace in Africa 

Accra, 16 May 2008. The increasing rate of violence and the thirst for peace in Africa 
precipitated the convergence of delegates from five African nations in Accra, Ghana 
to design strategies for the African Alliance for Peace (AAP). Initially strangers to one 
another, participants quickly came together recognizing the power in unity, committed 
themselves to work towards establishing Ministries and Departments of peace 
throughout Africa. 

Delegates at the summit agreed that the establishment of the structures will create an 
atmosphere of synergy and networks that will support sustainable peace through the 
practice of a culture of peace within and among countries and civil society institutions. 

The first African Alliance for Peace (AAP) Summit, which concluded today, was 
hosted by the International Centre for Conflict and Human Rights Analysis 
(ICCHRA) and supported by the Peace Partnership International (PPI) USA, has 
called for the immediate establishment of Ministries/ Departments of Peace.  

The Africa Alliance for Peace is a network of African Country Campaigns and also a 
member of the Global Alliance for Ministries and Departments of Peace, which is a 
worldwide community of civil society organizations, committed citizens, and elected 
and appointed government officials from over 30 countries. AAP is also supporting 
the UN initiative for a culture of Peace throughout the world. 

Promoting and sustaining peace in Africa 

Everyone is important 

Peace costs less than violence 

Our quest for peace provided energy that enabled us to accomplish a huge number of 
tasks 
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Appendix 11 

OPERATIONAL PRINCIPLES OF AAP 

 As we continue our journey to govern ourselves in a Culture of Peace we acknowledge that, in 
order to fulfill our vision and mission, we must live a culture and practice of peace. Therefore, we 
recognize that conscious process with clearly defined and consistently embodied principles will help 
us demonstrate what is possible. Healthy relationships are essential component of our work, and our 
policies, procedures and process reflect that, as well. 

13. Participation and Ownership: AAP upholds the value of active participation of all 
Country Campaigns in its Programs and activities to promote ownership and enhance 
commitment and sustainability.  

14. Love for humanity and the earth: Realizing that without love for humanity and the earth, 
there can be no peace. The AAP practices and advocates love for humanity and the earth. 

15. Respect for diversity: AAP upholds and maintains value for others irrespective of race, 
ethnicity and beliefs, culture and origin in its work and relationships for a peaceful Africa. 

16. Nonviolence: AAP will practice and advocate for the resolution of conflicts without 
violence 

17. Dialogue an Patience: AAP supports the use of dialogue with patience in achieving 
consent when taking decisions 

18. Objectivity: AAP will at all time maintain the values of political objectivity and trans-
partisanship. 

19. Creativity: AAP will facilitate and celebrate creativity among its membership as a way of 
contributing to the culture of peace. 

20. Integrity: AAP will support and practice accountability and transparency in its policies 
procedures and programs. 

21. Inclusivity and Empowerment: AAP programs will enhance confidence and voice of 
women, men youths, children and physically challenged to work for the culture of peace. 

22. Harmlessness: AAP strives to uphold  its core values and principles and to maintain its 
nonviolence focus in all things. 

23. Clarity and Simplicity: AAP will maintain focus in keeping things simple and work for the 
practical application of the vision and principles shared 

¥ Clear areas of responsibility and accountability are maintained 
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¥ Keeping in mind their objectives even under pressure 

¥ Cooperatively develop policies, strategies and actions to guide their steps in co-
working 

¥ Establish clear procedures for decision making and effective program management 

¥ Conscious of creating a rhythm in their work together to support life individually and 
collectively. 

24. Interconnectedness in the spirit of UBUN TU: AAP acknowledges that we live in a 
world of interconnected relationships-one world, and we take responsibility for the 
presentation and influence of our work. We do what we can to support one another in our 
various areas of responsibility. It is our intention that all experience success and be 
supported in their work. 

 UB UN TU( A person becomes a person through people) 

Appendix 111 

 NAME   COUNTRY  EMAIL   

1 Amos D. Wright  Liberia  contactadw@yahoo.com 

2 Daniel Warlow  Liberia  dbwarlo@yahoo.com 

3 Bartuah S. Nwwillay  Liberia  sbartuah@yahoo.com 

4 Karen Barensche  South Africa karenbarensche@gmail.com 

5 Kelly Shannon  USA  kelly@icchra.org  

6 Amazu Damian  Nigeria  classy123@yahoo.com 

7 Paul L. Koroma  Sierra Leone kpaul4994@yahoo.co.uk 

8 Moriba Ben Swaray  Sierra Leone mbenswaray@yahoo.com 

9 Matthew Rich  South Africa m.h.r.rich@gmail.com 

10 Mi ke Abkin  USA  mike@peacepartintl .com 

11 Mi ki Kashtan  USA  miki@baynvc.org  

12 Ben Adjei  Ghana  kunta12kinte@yahoo.co.uk 

13 Bernice Kokofu  Ghana  peneben@yahoo.com 
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14 Prince Oseremen Irene Nigeria  olalang@yahoo.com 

15 Yemi Samuel Oludele Nigeria  onwardprof trains@yahoo.co.uk 

16 Hawa Samai  Sierra Leone amnet.sl@gmail.com 

17 Fatmata   Tarawalley  Sierra Leone fatmahtee@yahoo.co.uk 

      hopeslgenderdesk@yahoo.com 

18 Agnes Farma  Sierra Leone agnesfarma@yahoo.com 

19 Rev David Dwomoh  Ghana  wordtrini ty@aol.com 

         

        
              
20   Sammy Jacobs Abbey Ghana  samabbey@icchra.org 

21 Vicky Boampong  Ghana  programs@icchra.org/naampomah@yahoo.com 

21 Bertrand Tientchue  Cameroon  conflict@icchra.org  

22 Mi chael Amoah Awuah Ghana  publicaffairs@icchra.org/cjamoah@gmail.com 
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Appendix 1111 

Pr og r am m e o f  t h e  AAP  Reg ion a l  Su m m i t  

W ed n esd ay , May  1 4 :  ÒCom in g  Tog et h er  an d  Get t in g  t o  Kn ow  On e An ot h er Ó 

 

08 :3 0 Ð 1 0: 00  -  Regist rat ion 

10 :0 0 Ð 1 0: 30  -  Tea 

10 :3 0 Ð 1 1: 30  -  Opening Cerem ony Ð Welcom e by host  count ry  

-  Sam m y Abbey , Director , I nternat ional Cent re for Conflict  & Hum an Right s 
Analysis 

-  Chairm an of Nat ional Council of Peace  
I nt roduct ory addresses 

-  Mike Abkin, Direct or of Operat ions, Peace Part nership I nt ernat ional   
-  Object ives and program m e overview of First  AAP Regional Sum m it -  

KAREN 
-  Mik i Kasht an, Sum m it  facilit ator 

11 :3 0 Ð 1 3: 00  -  Delegat e self- int roduct ions:  personal j ourney t o t his place and why here  

13 :0 0 Ð 1 4: 00  -  Lunch 

14 :0 0 Ð 1 5: 30  -  Stat us and plans of count ry cam paigns  

15 :3 0 Ð 1 6: 00  -  Tea  

16 :0 0 Ð 1 7: 00  -  Role and funct ion of t he Global Alliance and t he United Nat ions Ð MI KE 
ABKI N 

   Q&  A, De legat es t o  b e l e ft  w i t h  q u est io n s t o  p o n de r  i n  p r epa r at i on  
fo r  Th u r sday  

17 :0 0               -  Close t he day w it h song 

18 :3 0 Ð 1 9: 30  -  Dinner  at  leisure= = =  Count ry Kit chen  

   

Th u r sd ay , May  1 5 :  ÒTh e Af r ican  Al l ian ce f o r  Peace an d  Mov in g  I t  For w ar d Ó 

  

09 :0 0 Ð 0 9: 15  Ð Opening com ing t oget her  Ð Exhortat ion  
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09 :1 5 Ð 1 0: 30  Ð Vision, m ission, and operat ing pr inciples of t he Afr ican Alliance for Peace  

10 :3 0 Ð 1 1: 00  Ð Tea 

11 :0 0 Ð 1 3: 00  Ð Organisat ion of  t he Afr ican Alliance for  Peace:  st ruct ure, governance, 
com m unicat ions, sum m its, work ing toget her, et c. 

13 :0 0 Ð 1 4: 00  Ð Lunch  

14 :0 0 Ð 1 5: 30  Ð St rategic planning in relat ion to Afr ican Alliance for Peace 

15 :3 0 Ð 1 6: 00  Ð Tea 

16 :0 0 Ð 1 7: 00  Ð Budget ing and financing AAP operat ions 

   -  Form  4 or 5 work ing team s t o prepare st atem ent  for plenary review for 
Friday including press release  

17 :0 0               Ð Close t he day wit h song 

18 :3 0 Ð 1 9: 30  Ð Dinner at  leisure 

 

Fr id ay , May  1 6 :  ÒDev elop in g  Nat ion al  Cam p aig n s an d  W r ap p in g  Up Ó 

09 :0 0 Ð 0 9: 15  Ð Opening com ing t oget her   

09 :1 5 Ð 1 0: 30  Ð Report  back of working team s  

10 :3 0 Ð 1 1: 00  Ð Tea 

Report  back of work ing team s cont inue  

11 :0 0 Ð 1 3: 00  Ð Training on nat ional cam paign organising and operat ions:   

13 :0 0 Ð 1 4: 00  Ð Lunch 

14 :0 0 Ð 1 5: 30  Ð Review and f inalize press release  

15 :3 0 Ð 1 6: 00  Ð Tea 

16 :0 0 Ð 1 7: 00  Ð Su m m ar y  an d  ev a lu at i on  o f su m m it  i n clu d in g  Shar ing of  value-added 
experiences by delegat es 

17 :0 0 Ð 1 7: 30  Ð Close t he day w it h song and dance 

 


